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Employability Skill Enhancing I nitiativesin National Education Policy
(NEP) 2020 for Higher Education

Abstract

The New National Education Policy 2020
aimsto create a unified vision and comprehensive
framework for primary, secondary and higher
education systems across the country. While
education is a crucial aspect of the policy, its
execution still depends on additional regulations
from state and federal Governments. Nonethel ess,
if properly implemented, the NEP 2020 has the
potential to enhance the workforce and improve
the employability of job seekers. Several
components of the NEP directly address
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their initial employment and frequently face the
decision of whether to remain in or depart from
their positions. First-year professionalsareinsufficiently equipped for the demands of the professional
environment. One of the primary factors contributing to this phenomenon has been suboptimal
educational preparation. The disparity between industry requirements and academic curricula has
been a predominant topic of discussion among employers and job seekers. With the implementation of
the new policy, educational institutions at both the secondary and tertiary level swill approach education
as a means of fostering character development and facilitating comprehensive professional growth,
rather than solely as a pathway to degree attainment.
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I ntroduction

The challengesfaced by college graduatesin securing employment can be attributed to the substantial
surgeinthe number of graduatesa ongs detheimperative to enhancetheir employability. Consequently, itis
essentid for universitiesto engagein profound introgpection regarding the challengesinherent in their educationa
frameworks, to thoroughly comprehend the interconnections between the quality of education and the
employability of collegestudents, and toimplement arangeof practica and vigblestrategiesamed a improving
both of thesecritica dimensionstofacilitateamore seamlesstrangtioninto theworkforcefor graduates. Such
initiativeswould miti gatethe obstacl esassoci ated with employment and s gnificantly benefit millionsof college
graduates.
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“The education system must prepare students for the jobs of the future, which will require a combination
of technical skills, problem-solving abilities, and creativity,” according to the National Education Policy (NEP)
2020. In order to guarantee that students are acquiring higher order cognitive skills, the NEP has also
implemented regul atory and revol utionary changesin curriculum and pedagogy. Among other things, these
includecritica thinking abilities, mathematical and computational thinking, and century skills. Indiahasmade
significant progress thanks to new and enhanced “learner-centric” programs like the National Credit Framework,
which permitsflexibility in multipleexitsand entries, credit-based |earning (A cademic Bank of Credits), and
the provision of cutting-edge online and offline courses.Vocationa and technical skillstraining programscan
enhance an individual’s employability by providing industry-specific skills and hands-on experience. Education
isessentid for creating asolid foundation of knowledge. Thisnecessitatestheintegration of education and skill
traning.

Literature Review

Thenotion of employability initialy emerged in the United Kingdom during theearly twentieth century,
withitsfirst articulation attributed to the British economist Beveridgeinthe year 1909. Beveridge posited that
employability encompasses an individual’s capacity to secure and sustain employment. In the late 1980s,
scholarsinthe United States undertook arevision of thisconcept, suggesting that employability congtitutesa
dynamic continuuminvolving theacquisition of initial employment, the preservation of that employment, and
the subsequent re-eva uation and attainment of new positions, whilea soincorporating macroeconomic factors
such aslabour market conditionsand nationa economic policiestoducidatethe overdl concept of employatility
inamore comprehensive manner.

Intheyear 2005, the American Commiss on on Education and Employment once more el ucidated the
notion of employability. Empl oyability encompassesthe cgpacity to procureand sustain employment; it pertains
not solely to the capability of securingapositioninalimited context, but a so to the competenceto persistin
executing theresponsbilitiesof that position while attaining favourable career advancement.

Employatility skillsencompassacomprehensivearray of competenciesand behavioursthat areimperative
for achieving successacross various professions. Thesecompetenciesarefrequently referred to assoft kills,
foundationd skills, work-readinessskills, or job-readiness skills. Proficiency in employability skillsenables
individualsto: effectively communi cate with coll eagues, adeptly resolve problems, comprehend their role
within ateam context, makejudi ciousdecisions, and take accountability for their own profess ond devel opment.
Individual characteristics, routines, and attitudes significantly shape one’s interactions with others. Employers
accord substantia importanceto these competenciesasthey correl ate with the management of relationships
with colleaguesand clients, the quality of job performance, and overall career advancement.

ChithraR (2013), in her scholarly investigation titled “Employability Skills - A Study on the Perception
of Engineering Students and Their Prospective Employers,” has conducted an analysis of the perceptions held
by both employers and empl oyees regarding the requisite empl oyability skillsfor entry-level engineering
graduateswithin multinational software corporations. Utilizingtwo distinct setsof questionnairesdesigned to
evaluate the perceptions of the skill setsdeemed necessary by empl oyers and engineering graduate students,
the study €l ucidated anotabl e divergence between the perceptions of sudents and those of their employers.
Thefindingsindicated that students possessing work experience exhibit aheightened awareness of the
employability skillscompared to their counterpartslacking such experience. The enhancement of skillsand
the application of knowledge through specialized training areimperative for enabling employeesto execute
their responsibilitieswith optima efficacy, digningwiththecurrent exigenciesof thelabour market.

Gooptu, S., Bros, C.,and Chowdhury, S. R. (2023) in study found significant geographica variance
inskill mismatch acrossIndia, indicating agap between educationa capabilitiesand labor market demands.
Thisemphasizestheneed for region-specifictraining and educationd programsto better addressthesedisparities.
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Mathur A., Sharan M., Chakraborty S., and Mullick S. (2022) in study highlightstheimportance
of Technica and Vocationd Educationand Training (TVET) in providing studentswithindustry-rel evant skills
in India’s changing landscape. The report recommends policy reforms to improve access, quality, and alignment
with market demands, whilea so highlighting weaknessesin thecurrent TVET system.

Jain, A. (2021). “National Education Policy 2020: a transformative initiative” presents an outline of
NEP 2020, which aimsto reshape the Indian education industry by fostering transdi sciplinary education and
flexibleskill development. Thisapproach amstotailor educationtoloca conditionswhileaigningwith globa
standards. Thiswill improve employability by connecting graduateswith industry demands.

Shukla, P.D., and Kaur, J. (2021) report examines the influence of NEP 2020 on India’s higher
education system, specifically thetransition towards skill-based education, research, and innovation. The
policy aims to develop students’ critical thinking and entrepreneurial abilities, preparing them for a global
economy.

The Initiative — Road Ahead

TheNationd Education Policy (NEP) facilitates an enhanced degree of autonomy for thefutureworkforce
in selecting their educational courses. As articulated within the policy, “There will be no rigid demarcation
among “curricular’, “extracurricular’, or ‘co-curricular’, among ‘arts’, *humanities’, and ‘sciences’, or between
‘vocational’ or ‘academic’ streams.” Furthermore, to bridge the disparity in the attainment of educational
outcomes, classroom methodol ogieswill transition towards afocus on competency-based learning and
education. Moreover, theNEPwill provide studentswith the opportunity to accumul ateand preserveacademic
credits, thereby enabling them to resumetheir educationa pursuitsfrom the point at which they had paused,
should they need to discontinuefor any reason.

Accordingto Neeti Sharma, Senior Vice President at TeamL ease Services, asignificant agoect addressed
by the policy istheintroduction of the Choice Based Credit System. Thismultidisciplinary approach offers
studentstheflexibility to sel ect programs according to their preferences. Sharmaconsidersthisamajor
advancement in enhancing students’ future employability prospects. The upcoming generation of workers will
benefit from increased adaptability and independence, alowing them to pursue diverse opportunitiesand
devel op skillsthat aremore re evant and sought-after, rather than adhering to conventiond career trgjectories.
Neverthdess, thisemerging workforcewill requireguidance, support, and mentoring to ensurethat thenewfound
flexibility doesnot lead to greater confus on. When properly implemented, aadaptabl el earning environment
will foster amore self-motivated workforce.

Professionalswith emerging skillsarein high demand dueto therise of new-agetechnologieslike
artificial intelligence (Al), automation, robotics, and analytics. The Government can makeinvestmentsin
youth up skilling and infrastructureto create aworkforcethat iscompetitive.

Emerging technol ogies can bekept from endangering theworkforce by usingtechnol ogy ethically. The
Government can also establish rules and policiesto guarantee that new technologies are applied morally,
without violating human rightslike privacy, and in support of the shared objective of sustainable devel opment.

Itisimperativethat schools, ITIs(Industria Training Ingtitutes), and higher education ingtitutions adopt
the Future of Schools philosophy in order to prepare studentsfor the evolving nature of the workforce.
Moreover, combining skill development with generd educationisessential to equip studentswith theabilities
and mind-set needed to thriveinthe ever-evolving labour market. Integration of skillingwith generd education
and the ethos of the FOW must beingrained inschooals, I Tls, and higher education ingtitutions.

Challenges and Problems

Under the new education policy, Indianingtitutionsarelikely to encounter anumber of challengeswhen
putting the M ultiple Entriesand Multiple Exit(M EME) system into practice. Asper thereport, athough the
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MEME appeared to be a versatile system that was successfully implemented by Western educational
establishments, it might not function well inthenation.

The Rashtriyalchchatar ShikshaAbhiyan (RUSA) Schemeseeksto offer strategic funding to qualifying
gtatehigher educationingditutions. Strategic support for higher educationingtitutionsbased onacritica assessment
of the State’s intentions. Financial restrictions, geographical constraints, stereotype threats experienced by
studentsfrom marginalised groups, and other factorsall contributeto limited accessto higher educationin
socioeconomically deprived places.

Themgority of higher educationingtitutesemploy English astheir primary mediumof instruction, while
therearefew HEIsthat teachinlocal languages. Thisresultsin theisol ation of non-English speakers, cultura
and regiond dlienation, and aworsening of economicinequality.

To addressthefunding gap, public investment in education must reach 6% of GDPassoon aspossble.
According to the Economic Survey 2022-23, total education expenditures amounted to 2.9% of GDP.

Although thestrategy placesastrong emphasison theuse of technol ogy in education, thecurrent digital
divideespecidly among socioeconomically disadvantaged groupsandinrurd areasmay makeit moredifficult
to gpply technology-drivenlearning solutionsfairly.

The NEP requires studentsto take 8 semester exams, aswell asnumerousinterna assessmentsfor a
four year degree course This, combined with separate attendance marks and continual assessment classes
attended, resultsin amassive bureaucratic load (for both studentsand teachers).

Conclusion

Inorder toimprovetheemployability and vocationd skillsof sudentsat dl levels, theNationd Education
Policy 2020 hasplaced afair amount of emphasisonvocational education and teacher capacity building. The
identification, design, and devel opment of vocationa coursesthat satisfy thecommon normsand skillsstandards
established at the national level will improvethe quality of Vocational Educationand Training (VET). In
additiontoimproving the quality and sustainability of VET programs, accreditation of vocationa coursesand
provider registration should cover the hiring and sel ection of instructors, student selection, courseddivery,
evaluation, and student qudification awarding.A robust system of capacity development for stakeholdersat
al levesisnecessary for the administration and management of the VET system overdl aswell astheddivery
of student support services. e. Digtrict, State, Ingtitutional, and National levels. Toincrease effectivenessin
pedagogica and other aspectsof VET implementation, best practicesinvocationd education and training that
concentrate on particular criteriathat can bereplicated in other institutionsin the relevant areas must be
identified and shared at variousleves.

Refer ences

1. Cheng,M.,Adekala O, Albig J., &Ca, S. (2022) Employability in higher education: areview of key
stakeholders’ perspectives, Higher Education Evaluation and Development, 16(1), 16-31.

2. https://indianexpress.com/arti cle/opinion/columns/why-nep-implementati on-has-been-a-failure-
9393403/, Assecssed on ?7?

3. https:.//pwonlyias.com/current-affairs/national -educati on-policy-and-implementation-challenges/,
Assecssed on ?7?

https.//mww.education.gov.in/nep/skill-devel opment-empl oyability, Assecssed on 7?

5.  https://www.education.gov.in/shikshakparv/docs/background _note Reimagining_Vocationa _
Education_Skill_building_revised.pdf, Assecssed on 04/09/24.

December 2024 to February 2025 www.amoghvarta.com mpact Factor 12
A Double-blind, Peer-reviewed & Referred, Quarterly, Multidiciplinary and SJIF (2024): 6.879
Bilingual Research Journal



ISSN : 2583-3189 (E), 2583-0775 (P)
Year-04, Volume-04, |ssue-03

Dr. Sanjay Awasthi, Yogesh Soni
AMOGHVARTA Page No. 09 - 13

10.

11.

12.

https.//www.education.gov.in/sites/upload_filessmhrd/files/nep/ABSS Report_Session 7.pdf,
Assecssed on 11/09/24.

https://mww.ing ghtsoni ndia.com/soci al -j usti ce/i ssues-rel ated-to-educati on-sector/new-education-
policy/issues-with-the-nep-2020/, Assecssed on 17/09/24.

Kaur, K. (2024) Challenges in Implementation of NEP-2020, International Journal of Indian
Psychology, 12(1), 1735-1737. DIP:18.01.161.20241201, DOI:10.25215/1201.161

Tandika P.; Ndijuye LG, (2022) The Question of University Graduates’ Employability: Are the Students
Aware of the Employers’ Preferences, Higher Education, Skillsand Work-Based Learning, 12(3):
588-603.

Tian, H. (2023) Exploration of the Rel ationship Between the Quality of Higher Education and the
Employability of College Students, Journal of Contemporary Educational Research, 7(4), 78-84.

Van der Heijde CM; Van der Heljden BI1JM (2006) A Competence-Based and Multidimensional
Operationdli zation and M easurement of Empl oyability. Human Resource Management, 45(3): 449-
476.

Venkateshwarlu, B. (2021) A critica study of NEP2020: issues, approaches, challenges, opportunities
and criticism. International journal of multidisciplinary educational research, 10(2), 191-196.

December 2024 to February 2025 www.amoghvarta.com mpact Factor 13
A Double-blind, Peer-reviewed & Referred, Quarterly, Multidiciplinary and SJIF (2024): 6.879

Bilingual Research Journal



