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Abstract

A study was carried out to assessthe quality
ORIGINAL ARTICLE of Leadership Effectiveness and Self Perception
among students of Higher Education. The result
indicates that their is the lack of Leadership
Effectivenessand Salf Perception among students.
Many causeswere underlined for the lack of these
two qualities. Suggestions were given to improve
these two qualities which are in accordance with
NEP-2020. By achieving these two qualities the
main objective of NEP- 2020 can be met.
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the system of education of any country. It isthe apex
of theentireeducationa sructure. Itinfluencesal leves
of education. Thefutureof any county dependson theinnovativeideasandinnovationswhichhdpingenerating
new knowledgeand skills.

Higher education asthe guide of the society, producesexpert or skilled personsinthedifferent fields.
Thuswecan say that itistheresponsibility of thehigher education universitiesto preparethefuture generation
to berespons ble and efficient membersof the society.

Modern skills for 21st century skills which are primarily “deeper learning skills are comprised of
combination of soft skillsand hard skills. The combination of thesetwo skillsare necessary for the tudentsto
befutureready. Thetop two skillsneeded for thisdream to cometrueis L eadership Effectivenessand Self
Perception.

A lack of Leadership Effectivenesswasfound in the students of higher education.

Following causesareto be noticed:
Theleader must be taking adamant decisionshimself without the consent of others.
Hemay be using unsuitablewordsto convey theideaswhichare of him.
May beover exercises hispowers.
Hemay tending to delay actionon policies.
May beheislacking patiencefor doing an activity continuously.
Hemay belacking confidencefor initiation of an action.
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7. Maybeherefusesto explain hisown actions.
8. Hemaybegetting disturbed easily.
9. May beheenjoysundueexerciseof power.
10. Hemay not be consulting the group beforeimplementing theimportant decisions.

Following causes may be mentioned herefor lack of Salf Perception among the students:-

May bethe student fearsof hisfailure.

Unableto accept hisweaknesses.

He may be hesitant in showing hisweaknesses among strangers.

May be heisnot wel cometo the criticismwhichisan opportunity for growth.
Hemay not be sdlf sufficient.

May beheisnot ableto overcomeevery obstacleevenif believein himsdlf.
Hemay not be ableto accept mistakes.

Many of themoral val ues have been regj ected which was being taught.

May be hedoesnot believein hisinnate capacity to copewithlife.

Hemay not befeding guilty when heissdfish.
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Suggestion for Quality I mprovement
The suggestionswhich are needed to betaken care of are:

1. Appointment of theteachers: Highly qualified teachers are needed to be appointed for the purpose
of teaching. Themainmethod used for teachingislecturemethod inwhich sudentsare passivelisteners.
So to understand the matter and go deep into the subject matter, thismethod should be changed.

2. For thedevelopment of theteachers: Theteachersshould be provided with refresher coursesand
in-servicetraining should be provided to them for the qual ity improvement of education.

3. Research Facility for theteacher sand the students: Adequate facilities should be provided to
teachersand studentsto haveoriginal contributionin hisregard.

4. Learningenvironment for the students: To excel in the examination should not be purpose of
education and to get degrees.|t should beover all devel opment.

5. Development of Hard and Soft skillsof the students: To explore potential future and careers,
develop useful socid, interpersond and lifeskills, needed toliveafull life, hard and soft skillsshould be
taught.

6. Climateof learning: To establish closeand sustained rel ationship between studentsand teachers, the
environment should wepurposeful joyful, respectful, physically and psychologica sefe.

7. Leadership Effectiveness quality: The students should be encouraged to get into voluntary
programmes. Thisdevelopstheir Leadership Effectivenessquality such asoptimism, ability to handle
difficult Situations, theability to delegatetasksto other etc.

8. Valuebased education: Themotto of thisisto facethe outer world having right attitude and val ues.
Emphasisshould beon character devel opment, persondlity devel opment, citizenship devel opment dong
with spiritud devel opment.

9. Todevelop positiveself-construction of thestudents: To have aknowledge of socia problems,
day to day problems which are being faced in one’s life, it is very important from the part of the
teachersto hel p the studentsin devel oping their self-conception.
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10. Todevelop Educational Programmes: According to NEP 2020 - NEP 2020 has given stressto
chdlenging revant, integrated and stlandard based education which will preparetheindividua saccording
to the needs of the democratic society.
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